
To our lecturers
The Swedish National Council for Crime Prevention (Brå) is a gender mainstreaming authority, 
which means that we must maintain an approach which promotes equality between women and 
men in all of our activities. Equality between women and men specifically deals with equality 
between the genders, and equality relates to the equal worth, rights, possibilities, and obligations 
of all individuals in all areas of life, regardless of identification and background.

We want our activities, lectures, and seminars to be accessible to all individuals who comprise our 
target groups and for everyone to feel included in the information which is presented and in the 
know-how which is communicated.

Society is largely governed by ingrained norms. As a result, conscious word choices and image 
compositions are necessary. We would like you, as a lecturer or participant in activities with us, to 
take an inclusive and norm-critical approach to the content of your presentation and the pictures 
which you show. We would like you to present information without assigning weight to gender, 
gender identification, ethnicity, religion, age, sexual orientation, and disability unless it is relevant 
to the subject and the results you are reporting. When it is relevant to report results broken down 
into the categories of women and men, which can often be the case, this should be elucidated 
thoroughly and in context, meaning that, for example, women’s results must not be reported as a 
separate, decontextualized part of a whole.

Let your presentation and your documentation material:  

• Make different groups of people visible through your choice of words and pictures and in  
 examples
 - Choose inclusive and gender-neutral words and wording in your presentation.*  Avoid  
  misleading words or words which can be perceived as offensive. 
 - Allow many different identity groups to be represented in your chosen pictures and  
  examples and in the statistics that you present. This creates recognition and addresses  
  more people. 
 - Talk about various identity groups in quotations, references, and examples. 
 - Tables and diagrams must be prepared in a way that facilitates comparisons between the  
  different groups which are studied. 

• Describe and comment on points of departure and context 
 If your presentation proceeds on the basis of ingrained norms, comment on this and clarify  
 which groups are presented and which groups are not visible in the material and, in such case,  
 why they are not included. 

• Broaden the perspective 
 Allow the material in your presentation to challenge societal norms, prejudices, and stereo- 
 types, and to make persons from underrepresented social groups visible. Choose active,  
 non-traditional perspectives which pay attention to more identity groups.   
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To think about before and during the presentation: 

• Read the presentation aloud 
 If you use material which is presented on a screen (for example), also verbally describe the  
 slide since it can be difficult for some participants to see the slide.  

• Use a microphone 
 Always use a microphone when possible. Some participants may have reduced hearing and  
 use audio induction loops, and they will not be able to hear if you simply speak louder. 

• Explain 
 Explain difficult words, terms, and abbreviations which are used in your presentation.

• Questions 
 Please try to set aside 10 minutes at the end of your lecture for any questions from the  
 participants. Repeat the questions asked into the microphone before you answer, or allow the  
 person asking the question to use the microphone. 

• Give everyone equal opportunity to speak 
 Give women and men equal opportunities to participate in discussions and  
 question-and-answer periods. 

• Pause 
 Use the word pause or break rather than the phrase ”stretch our legs” in order not to exclude  
 people with disabilities. 

• Written presentation 
 If you will be showing a written presentation, for example a PowerPoint presentation, 
 bring the file on a USB flash drive. 

Welcome to Brå. We look forward to hearing your lecture.

   
*Some tips for writing inclusively and gender-neutrally: 

- If you think it works, use the words one and they rather than gender-specific words. One 
and they are gender-neutral. There are also other ways to avoid gender pronouns, for  
example by writing out both she and he or by rewriting the text so that the pronoun  
becomes unnecessary.  
- Use gender-neutral personal descriptions. Write server instead of waitress, spokesperson 
instead of spokesman, etc. 
- Don’t use gender-specific words for women in occupations, for example stewardess for a 
woman who is a flight attendant. 
- Don’t distinguish between women’s and men’s activities by using words such as women’s 
football, gentlemen’s dinner, women entrepreneurs. 
- Don’t use the adjectives male and female to designate something which seems unusual or 
uncommon, e.g. female police officer or male nurse. 
- Refer to all individuals in the same way, e.g. by given name, surname, and title. 
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